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This AGREEMENT made and entered into on this 23rd day

of November 7 , 1976, by and between the BOROUGH

OF BELMAR, in the County of Mommouth, a Municipal Corporation

of the State of New Jersey, (hereinafter referred to as the

"Borough'), and BOROUGH OF BELMAR PCLICEMEN'S BENEVDLENT

ASSOCTIATION OF LOCAL NO. 50, (hereinafter referred to as the

”P_B.A.”j, represents the'cémplete and final ﬁnderstanding on
all bargainable issues between the Borough and the P.B.A. and
is designed to maintain and promote a harmonious relaticmship
between the Borough and such of its employees who are covered
by Article I,iRecognition, in order that more efficient and

progressive public service may be rendered,



ARTICLE I

RECOGNITION

A The Borough recognizes the Borough of Belmar Policemen's
Benevolent Association of Local No. 50 as the representative for

the purposes of collective negotiations of all Patrolmen, Detectives

Sergeants and Captains employed by the Police Department but ex-
cluding the Chief, Special Police, Managerial Executives, Con-
fidential Employees and all other Supervisory Employees within the

meaning of the New Jersey Public Employer-Employee Relations Act

and all other employees of the Borough of Belmar.

B. The titleés of Patrolman, Detective, Sergeant and
Captain shall be defined to include thé plural as well as the

singular, shall include males and females and are SYyTIONymous

with the word employees.



ARTICLE IT

MANAGEMENT RIGHTS

Al Except jas specifically limited by this agreement,

The Borough hereby retains and reserves unto itself, without
1imitation; ali powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the
State of New Jersey and of the United States, including, but-
without limiting the generality of the foregoing, the following
rights: | |

1. To the executive management and adﬁimistfative
control of the Borough Government and its properties and
facilifies, and the.activities of its employees:

2. To hire all employees and‘subject to the provisions
of law, to determine their qualifications and conditions for
continued émployment, or éssignment and to promote and transfer
employees; |

3. To suspend, demote, discharge or take other
disciplinary action for good and just cause according'td_law.

B. The exercise of the foregoing powers, rights, authority,
duties and responsibilities of the Borough, the adoption of
policiés, rules, regulations and praétices aﬁd furtherance thereof,
~and the use of judgment an& discretion in éonnection therewith
shall be limited only Ey the specific and express terms hereof
and in conformance with the Constitution and Laws of New Jersey

“and of the United States.



Management Rights continued.

C. ©Nothing contained herein shall be construed to deny or
restrict the Borough or the P.B.A. of its rights, responsibilities
and authority under R.S. 40 and R.S. 11, R.S. 40A or R.S. 34, or any

other national, state, county or local laws or ordinances.



ARTICLE IIT

BOR-DISCRIMINATION

Al There shall be no discrimination by the Borough or
the P.B.A. againét an employee on account of race, color, creed,
sex or national origin.

B. There shall be no discrimination, interférence,
restraint, oxr coercion By the Borough or any of its repre-
sentatives against any of the employees covered under this
| Agreement because of their'EEmbership_or hon—membership in the
P.B.A. or because of any lawful activities by such employees
on behalf of the P.B.A; The P.B.A;, its members and agents
shall not discriminate against, interfere with, restrain orx
coerce any employees covered under this Agreement who are not

members of the P.B.A,



ARTICLE IV

GRIEVANCE PROCEDURE

A PU:EDSE

1. The purpose of this procedure is to secure, at
the lowest possible level, an equitable solution to the problems

which may arise affecting the terms and conditions of this

Agreement.

2. Nothing herein Shail be construed as limiting the
right of.any employee having a grievance to discuss the matter
informally With‘any:appropriate membe: of the Department.

B. " Definition - |

The term ''grievance" as used herein means any controversy
arising over the interpretation, application or alleged violation
of the terms and conditions of this Agreement, and may be raised
by an individual, the P.B.A. on behalf of an individual or.
indiviﬁuals, oT tﬁe'Borough.

C.  Steps of the Grievance Procedure

The following constitutes the sole and exclusive method
for resolving gzievancés between the parties covered by this
Agreement, and shall be followed in its entirety unless any step
is waived by mutual consent:

© Step one:

(a) An aggrieved employee or the P.B A, on behalf of

an éggrieved employee or employees or the Borough shall imstitute

action under the provisions hereof within ten (10) calendar days of th



occurrence of the grievance, and an earnest effort shall be

vto settle the differences between the aggricved emplc

i}

eyl

i

"
TT e
MEuc . & ; ¥

and his immediate supervisor, for the purpose of resolving the
matter informall?. Failure to act within said ten (10) calendar
days shall be deemed to constitute an abandonment of the grievance.
The Association will be notified of any grievance filed by an
individual employece.

(b) The Supervisor shali render a decision within
five (5) days after receipt of the grievance.

" Step Two:

(a) Iﬁ the event a satisfactory settlemeﬁt has
not been reached, the employee or the P.B.A. shall, in writing
and signed, filed his grievance with the Chief of Police within
four (4) days following the determinatioﬁ at Step One.

(bj The Chief of Police shall render a decision
in writing within five (5) days from the receipt of the grievance.

Step‘fhfee: |

(a) | In the event the grievance has noﬁ been resolved
to Step Two, then within five (5) calendar days following the
determination, the matter may be feferred to the Board of
Commissioners as a whole, who shall review the matter and make
a determination within ten(iO) calendar days from the réceipt
of the grievance. |

" Step Four - Advisory Arbitration

(a) If the grievance is not settled through Steps
One, Two and Three, either party may refer the matter to the
American Arbitration Association for Advisory Arbitration within

ten (10) days after the determination by the Board of Commissioners



An Arbitrator shall be selected pursvant to the Rules of the
ALALA.L

(b) However, no arbitration hearing shall be
scheduled séoner ghan thirty (30) days after the final decision
of the Board of Commissioners Iy the event the aggricved
elects to pursue Civil Sexrvice Procedures, the arbitration
hearing shall be canceled and the matter withdrawn from
arbitration and the Association shall pay whatever costs may’
have been incurred in processing the case to arBitration.

(e) The arbitrator shall be bound by the provisions
of this Agreemeﬁt and restricted to the application of the facts
presented to him involved in the grievance. The arbiirator
shall not have the authority to add to, modify, detract from
or alter in any way the provisions of this Agreement of any
amendment or Sup§1ement thereto. |

(d) The costs for the services of the arbitrator
shall be borne egually between the Borough and the Association,
Any other expenses, including but not limited to tberpresentation
of witnesses, shall be paid by the party incurring same.

D. ﬁo fesponse at any Step in this procedure by the
Borough or its agents shall be deemed to be a negative response
and upon the termination of the applicable time Iiﬁits the grievant
may proceed to the next step upon written notiée to the Borough
Clerk.

E. Time limits may be extended by the parties by mutual
written agreement, | | |

F.r The Borough reserves the right to file in writing a

grievance on its behalf with the Executive Board of the P.B.A.



which shall cenduct a conference with the representatives of

the Borough within.ien (10) days of filing of the griévance,

and said éonference representatives shall render a joint written
determination within fifteen (15) days of the conference. 1If
the grievance remains unresolved, the matter may be referred to
advisory afbitration in asccordance with the procedures of

Step 4 of this article,



ARTICLE V

A. It is recognized that the nced for continued and
uninterrupted operation of the Borough is of paramount
importance to the citizens of the Borough of Belmar, in the
County of Monmouth and State of New Jersey, ana that there should
be no interference caused by the Association or its mewbers

with such operation.

B. The P.B.A..covenants and agrees that during the term
of this Agreement néifher‘tﬁé P.B.A. nor any perscn acting in
its behaif will cause, authorizé, nor will any of its members
take part in, any strike (i.e. the concerted failure to report
for duty, or willful absence of a Policeman from his position,
or stoppage of work or abstinence in whole or in part, from
the full, faithful and proper performance of said Policeman's
duties of emplo?menf),‘work stoppage, slowdown, walk-out or
other job action. The P.B.A. agrees that such action would
constitute a material breach of this Agreement.

C. The P.B.A. agrees that it will make every reasonable

effort to prevent its members from participating in any strike,

work_stoppége, slowdown, or'other activity aforementioned or
support anf such action byrény'other employée'or group of
empioyees of the Borough, and that.the P.B.A. will publiclyl
disavow such action and order all such members who participate
cin such sctivities ta cease and desist from same immediately

and to return to work, and tazke such other steps as may be

10.



NI |
w11

ae

recessary under t circumstances to bring about compliance

the P.B.A.'s order. ilothing herein shall be construed to restrict

the employees' rights under the First Amendment of the United States

Constitution.
7 p. 1In the event of a strike, éiowdowﬁ;—ﬁéik—bﬁﬁj_éffjbb-""
action, it is covenanted and agreed that participation in any
such activity by any P.B.A. member or any employee represented
by the P.B.A. shall entitle the Borough to deem such activity

as grounds for apprppriate action, subject, howevef,_to the
applicatiomlof prbcédures set forth by law.

E. Nothing contained in this Agreement shall be construed
to limit or restrict the Borough in its right to seek and obtain
such judicial relief as it may be entitled to have in law or in
the event of such

equity for injunction or damages, oT both, in

_breach by the P.B.A. or its members.

il



ARTICLE VI

A." Definition
Sick ieavg is hereby defined to mean absence [rom
post of duty of an employee because of illness, accident,
exposure to contagious disease, attendance upon a member of the
employee's immediate family seriously ill requiring the care or

attendance of such employee, or absence caused by death in the

immediate family of such employee.

" B. ‘ServiCE'Credit for Sick ILeave
All ?efménent empioyees, or full-time provisional
employées, shall be entitled to sick leave with pay based on
their aggregate years of service.

C. Amount of Sick Leave

Sick leave with pay shall accrue_ﬁo any full-time
employee appointed after the effective date of this contract on
the basis of:

1. - The first year of service - one working day of
sick leave with pay for each month of service. |

. 2. After completion of the first vear of service -

15 days of sick leave with pay in every calendar year there-

after.
| 3. Anf_amcunt of sick leéve allowanée.not used in
any calendar year shall accuﬁulate to the employeé's credit from
year to year to be used if and when needed for such purpose.

4, An employee shall not be reimbursed for accrued

sick leave at the time of termination of his emplovment, \



5. In computing the amount of pay for sick leave
"there shall be deducted from said ameunt the amount of money,
if any, which said employee is paid in accordance with the laws
of the State of New Jersey for temporary disability, for any
period for which said employee is entitled to such leave with
pay..

D. Reporting of Absence on Sick Leave

If an employee is absent for reasons that-entitle him
to sick leave, hié Desk Officershall bernotified promptly as of
the employee's usuélrrepCrting fime, exceplt in thosé WOrk
sitvations where notice must be made prior to the employee's
starting time: H

1. Failure to so notify hisIéﬂ(Ofﬁkﬂr may be cause
ofjdenial of the use of sick leave for that absence and censtitute
cause for disciplinary'action.

2. Abéénce'without notice forffive (5) consecutive
~days shall cons&itute a resignatién.

E. - Verificatiorn of Sick Leave-

L. An employee who shall be absent on sick leave
for three (3) or more consecutive working days shall be réquired
to submit acceptable medical evidence substantiating the illness.

a. In the éase of an illnesé_of.a chronic or

recurring nature causing an employee's periodié or repeated
absence from duty for 1 day or less, only one medical certificate
shall be required for every 6-month period as a sufficient proof
of need of leave of ab;ence of the cmployee; ﬁrovided, however,
the certificate must specify that the chronic or recurring nature

of the illness is likely to cause subsequent absences from employmoent,

13.



b‘ Abuse of sick leave shall be cause for disciplinary
action. When an employee is suspected of having abused his sick
leave, he shall be warned in writing, setting forth the alleged
abuse. Subsequent to said warning, if furthex alleged zbuse

occurs, said absence shall require the employee to produce a

doctor's certificate verifying said illness, or he shall be subject

to disciplinary action.
2. In case of leave of abssnce due to exposure for

contagious disease, a certificate from the Depariment of Health
shall be required. |

| 3. ThelBordugh may requireran eﬁplofee WhO.haS-bGEH
abseat becausé'of persanal‘illness, as a condition of his return
to duty, to be examined ét the expense of the Borough, by a
ﬁhysician designated by the Borough. ~Such examination shall
establish whether the employee is capable of performing his
normal duties and that his return will not jeopardize his or
the ﬁealth of other employees, except for periodiec required
physical ana mental examinations. Only in such éases will the
Borough be required to pay for physician's expenses or fees.

4. A doctor's certificate shail be required as

verification of the illness of a member of the.employee's immediate

£
iac

mily seriously ill requiring attendance of such employee:-

a. Immediate family for the purposes of the use
of sick leave shall mean only those relatives who reside in

the employee's household.

b. Pregnancy of spouse or child-birth shall
not be included as a person seriously 111, unless there are
medical complications proved by a doctor's certificate.

F. Sick Leave - for Death in Family

] Leave token Ly reason of death in an ciployce's

14.
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immediate family shall be limited to the following relatives:

' ' father, mother,
spouse, child, brother, sister, grandfather, grandmother,
father-in-law, mother-in-law, son-in-law, daughter-in-law,
from the day of death to and including the day of burial, and
shall be charged to sick leave.

2. In the event of a death of the employee's grand-
child, aunt, uncie; nephew;7niece,‘brother—in;law, éister~in4law,
and cousin of the first degree said employee shall be granted
time off for the day of the burizal only, énd said day shall be
charged to sick leave. |

3. 1In case of death as enﬁmeraied Sub-sections 1 and
2 6f Section F aboﬁe, under the requirements of this Article
any_zeasonable proof ieéui;ed by-ﬁéid'eﬁpiqyeg's aepagtment head
shall be sufficient.

4. Exceptions to the rule set forth.by-Section F may
Bé made at the discretion of the Chief where the deceased‘is
buried in another city and the employee would be unable to

return in time for duty with -the leave granted.

15.



ARTICLE VII
H0LI1DAYS
A All ewmployees covered by this Agreement sh%ll receive
a full day'’s pay‘for cach of eight (8) holidays falling on a
regularly scheduled work day during the calendar year. Said
holidays are listed as follows:
January lst
The third (3rd) Monday in February
Good Friday '
Last Monday-in May -
July 4th
First Monday in September
Fourth_Thursday; in November
December 25th ) S s
B. Beginning. contract year 1976, employees covered by
this Agreement shall receive a full day's pay for Columbus-Day
if said holiday fall§ on a regularly scheduled work day during
the—calenaar_yeaxr_ Beginning contract vear- 1977, employees
covered by this Agreement shall receive a full day's paj for
Columbus Day and Election Day if said days fall on a regularly
scheduled work day during the calendar year.
C. _Employees of the Police Department-shallrreceive a full
day's pay for any special holiday éesignated byrthe Commissioners

of Belmar for all other municipal employees.

16,



ARTICLE VIIL
VACATIONS
AL Effective January 1, 1976, employees shall carn annual
leave for vacatién purposes on calendar year basis with pay, in
accordance with the following schedule:

1. Up to one (1) year of service - one (1) working

day vacation for each month of service.

2. After oner(l) vear of service and up to ten (10)
years .of service'f 12 working days vacation. |
3. Aftér ten (10) yearé of service and ﬁp to twenty
(20) years of service -~ 15 working days of vacation.
4.  After twenty (20) years of service ~ 20 working

days of vacation.

5. In the final year of servicé=~ all employees -
1/12th of annual vacation for each month of éervice in final
vear. '

B. - Any employee not using any sick time leave during the =
calendar- year- 1976 shéllrreceiﬁe two -(2) additionalrvacation -
days in the year of 1977.

C. Department heads shall be charged with setting up a
mandatory wvacation schedule to be submitted to the Director for
written approval. individual changes in said schedule will not

be granted without the written approval of the department head

and the Director.

D. Earned vacations may not be accunulated into subsequent

calendar years without the approval of the departwent head znd

the Director.

E. An employee who has returned from extended military

17.



leave or other extended leave of absence without ray, or has
been re-emploved or re-instzted shall be considered a new
cmployee for the purpose of determining vacation eligibility.

F. Vacation leave shall not be taken in less than one
day peribds unless permission is granted prior thereto by the
department head or the Director.

G. In oxder not to hamper proper and efficient police
'operations, the parties agree that the scheduling of vacations
must be left to the employver, but the following conditions will
be observed in such scheduling;

1. Seniority, béing defined as an employee's
continuous uninterrupted length of service since his last
date of hire, shail govern the selection of vacations.

2. Employees shall have the prion of splitting
their vacétion period with another agreeable employee with the

auLhorlzatlon of the Chlef of Police.

13,



ARTICLE Ix

A Each active employee covered by this Agrecment
shall receive é clothing allowance credit of $200.00 annually.
B. The Borough will reimburse any émployee, exclusive
of the clothing allowance, for clothing and equipment damaged
in the line of duty without fault or negligence on the part of

sald employee, subject to the reasonable approval of the Chief

or his designee,

19.



ARTICLE X
LEGAL DEFENSE
A In accordance with N.J. S.A. 40A:14-155, whenever a

member or officer of the Police Department is a defendant in any

- action or legal proceeding arising out of or incidental to the

performance of his duties, the governing body of the municipality
shall provide said member or officer with necessary means for the
defense of such action or proceeding, but not for his defense in
a disciplinary proceeding instituted against him by the municipality
or in a criminal_proéeeding instituted as a result of a complaint
on béhalf of the mﬁnicipalityi. If any such disciplinary or criminal

ﬁroceeding instituted by or on complaint of the municipality shall bec

dismissed or finally determined in favor of the member or

officer, he shall be reimbursed for the expense of his defense.

20.



ARTICLE XI
LONGEVITY
AL Longevity pay is the percentage of Ehe current annual
base salary shall be paid to each permanent, full-time employee
on the following basis:

1. All permanent, full-time employees shall receive
longevity pay effective as of the first day as of the first full
month of service after.permépent appointment as follows: oﬁ
completion of five (5) years of service - 2% of base pay not
including over-time. ' On completion of ten (10) years of service
4% of base pay not including over-time. On completion of
fifteen (15) years of service - 6% of base ?ay not including
over-time. On completion of twenty (20) years of service - 8%
of base pay not including over-time. On completion of twenly-
five (25) years of éervice - 10% of base pay not including over-
time.

2. Date of pérmanent appointment shall mean the
effective déte of regular appointment approved by the Department
of Civil Servicerof the State of New Jersey. Where no list has
been established by thé_State-CiVil Serﬁice Department and a
provisionalrappointméntvis made;‘the'date:of regular appoint-
ment_shall be considered the date of provisional appointment
when the provisional appointee is later approved as a vegular
appointment by the State Civil Service Department. Years of
cervice need not be continuous. Net time in a permanent, full-
time appointment shall be used to arrive at the numberrof vears

~

of service.

I

21.



ARTICLE XII

OVERTLIE

A Compensation or compensatory time off for work in
excess of forty (40) hours in any one (1) calendar week shall
be computed on a straight time hour for hour basis, exceplt as
otherwise set forth in this Article. |

B. Any regular member of the Department called in on
off-duty hours will be guaranteed a minimum of two (2) hours
pay computed at the hourly rate said employee receives for

his regular assigned- tour of ‘duty, provided said call-in duty

is not contiguous with said employee's regularly scheduled tour

3

of duty.

C. ' Payment for work.in excess of forty (40) hours per
week shall be computed at the rate of time and one-half (1 1/2)
for extra hours worked for Summer Taék-Forpe Duty and.on the
Special Weekends of Memorial Day, July &4th, apd Labor Day.

D. FEach employee shall be allowed to accusulate a
maximm of five (5) work days of comﬁénsatory time off. Said
compensatory time off may ﬁe carried over from year to year,
provided the totai days accumulated at any time equals no
~more than five (5).

E. Compensation for overtimé may-be taken by the employee
either as overtime pay as provided by this Article, or as
compensatory time on an hour for hour basis, subject to the

manpower needs of the Department,

22.



ALRTICLE XI1T

EULLETIN BOARDS
A A bulletin board shall be made available by the
Borough for the ﬁse of the PBA for the purpose of posting PBA
announcements énd other information not of an inflamatory or
éerrogatory nature. The Borough may have removed from the
bulletin board any material which does not conform with the
intent of the above provision of this Article.

B. No Borough job wvacancies shall be posted con said

bulletin boards, except with written permission of the Borough.

23,



ARTICLE 7%

PROBATIONARY EFPLOYEES

¢

A. Upon temporary appointment of a regular officer, the
Borough Clerk of Belmar shall withhold in escrow the estimated
pension of said employee until his permanent appointment, at
which time said money will be applied to said employee's pension.

B. Written notice shall be sent to the employee with

respect to the status of the escrow account semiannually.

24,



ARTICLE %V

SATARY

See Schedule A,

25.



ARTICLE %VI

EDUCATIONAL COMrPENSATION

1

A, An annual amount of $640.00 shall be granted to
any member of the Police Department who has achieved an
Associates degree of is entering his junior year at an accredited
college or university, with his prime studies up to the time
of entry for securing of an Associatés‘degree, having been in
the field or criminal justice or police science or police
administration.

B. To be eiigible for this e&ucationalrdollar amount,
a member must have completed three (3) years in the Belmar |
Police Department as of January 1 of the year in which the
dollar amount is fo be given, and must have fulfilled the
requirements stated above by February 1 of the year in which
said dollar amount is awarded. .

D. The dollar amount shall be added to the base pay
and shall be.paid in the same manner. o '

D. The Borough shall not pay tuition for college courses.

26.



ARTICLE 2VIX

P.B.A. RESPONSIBILITIES

A The P.B-A. shall be responsible for acquainting

its members with the provisions of this Agreement.

27,



ARTICLE XVIII

P.B.A. RICHTS

A Subject to the manpower needs of the Department,
official delegatég of the P.B.A. up to a maxi&um of two (2)
will be granted leave with pay in accordance with the provisions
of N.J.S.A. 11:26C-4 for the purposes set forth therein. The
granting of such leave with pay shall not be unreasonably with-
“held.

B. P.B.A. activities, in addition to the rights of
.représentation set fprth in the Grievance Procédure, may be
conducted on Borougﬁ properﬁ§ provided such adtiﬁities'éo not

- disrupt normal work operations and provided pérmission to engage
in such activities has been granted in advance by the Borough.
Such permission shall not be unreasonably withheld.

C.. The P.B.A. shall hdtify-the Borough or itsidesignees
~of the names of current P.E;A. officers responsible for processing
grievances. |
| ﬁ. The employer shall permit the mutually agreed upon

number of members of the Association negotiating committee to
attend collective bérgaining sessions during the duty hours of
said -designated members. However, only two (2) members of such

committee shall be permitted to attend such sessions without loss

of pay each for a period of three (3) meetings.
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SPECTAL OFFICERS

5

wiiich

b=ty

A Lk n the vacancy of a post S normally covered

by a regular poliée officer, another regular police officer would
have the optiﬁn to work this wvacated post with the exception of
the cycle and detective posts,

B. The vacated post would be defined as one where an officer
has taken off because of the use of sick leave, days off from
accumulated compensated time or the use of a vacation day which
is used other than during the officer’'s vacation‘timé.

C. IF a regular offlcer is unable to work the wvacated post,
with the exceptlon of the motorcycle and deLectlve posts the
Chief or his designee, in his discretion, shall assign_a qualified

special officer to work this pest, if available.



LRTICLE XX

THSURANCE PROTECTION

i 1

A. The Borough shall conéinue'to provide and maintain
all insurance co?erage that is in force and in effect at the
present time.

B. The Rorough will purchase the coverage provided by
the State Public and School Employee Health Benefits Program
which presently includes: | | |

l; Basic Plan undér Blue Cross and Blue Shield;
2. ”Extended_BaSié Outpatienﬁ Benefits' and
”Extendéd Basic Benefits" commonly known
as "Rider J'" Benefits.
3. Major Medicai Insurance
C. The Borough reserves the right to change insurance

carriers so long as substantially similar benefits are provided.

30.



ARTICLE 2XI

FULLY BARCGAINED FPROVISIONS

A, This Agreement represents and incorporates the complete
and final undersfanding'and settlement by the parties of all
bargainable issues which were or could have been the subject of
negotiations. Neither party will be required to negotiate with
respect to any such mattex whether or not covered by this Agree-
ment, and Qhether or not within the knowledge or contemplation
of either or both of the parties at the time they ﬁegotiated
or signéd thiS'Agreeﬁént. |

B. This Agreement shall not be modified in whole or in
part by the parties except by an instrunent in wiitingmonly
executed by both parties.

C. -Nothing contained herein shall be deemed to deny ér
restrict the employees of their righﬁs pursuant to N.J.S.A.

34:13A-1 et seq.
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ARTICLE XXI1

SEPARABILITY A1D SAVINGS

A. If any provision of this Agreement oT any application
of this Agreemen£ to any employee or group of employees is held
invalid by opefation of law or by a Court or other tribunal of
competent jurisdiction, such provision shall be inoperative
but all other provisions shall not be affected thereby and

shall continue in full force and effect.
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ARTICLE iI1T

A. Emplovees shall receive a minimum of cne (1) hour
straight time pay for local court appearances arising out of

the scope of their employment.

B. Employees shall recelive a minimum of four (&) hours
straight time pay for County Court and Superior Court appzarances

arising out of the scope of their employment.
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A, The 3orough agrees to deduct from the salaries of
its employees Sﬁbject to this Agreement dues for the PRA. Such
deductions shall be made in compliance with Chapter 123, Public
Laws of 1974, N.J.S5.A, (R.S.) 52:14-15,%e, as amended. Said
monies, together with records of any corrections shall be trans-
mitted to the PBA by the fifteenth (15th) of'eaéh month follow-
ingrthe ﬁonthly pay period in which dedﬁctions wéré made;

B. | If_duriﬁg théjlife of this Agreement there shall be
aﬁy change in the iate ot membership 6ues,,the_PBA Shail furnish
to the Borough written notice @riqr'to the effective date of
such change and shall:fufnish_to the Boroucgh either new author-
izations froﬁ its membersléhbwing the authorized deduction for
each employee or an offiéial‘notification on “the 1et£efhead of
the PBA and Signed by-the_PréSident and Secretaxy—Tteasurgr
of the PBA advisiﬁgrof'SQCh'chaﬁged dédﬁctién;

C. ,57 The PBA.wiil prgvide thé ﬁécessary "Check-off
Aﬁthorization“ form and the PEA will secure the sighatureé of
its members on the forﬁs and deliver the signed formé to the
Borough Clerk. o The;EBA shall indemnify, defand and
save thé.Boroughharﬁless.agaipéﬁ any and a}l c1aiﬁS,'deman§$,
suilts or other‘forms‘Of 1iabi1i£y tﬁaﬁAshall a:ise_out of oxr
by reason of action taken by the Borough'in.reliance upon
salary deduction au%%orization cards submitted by the PBA to
the écrough or iﬁ:féiiance upon the official nd%ification on

the letterhead of the PBA and signed by the President and
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deduction.
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A. This Agreement shall be effective as of January L1876
and shall remain in full force and effect up to and including
Deeember 31,..19877. In the event a new agreement has not been
reached by the parties prior to the expiration of this Agreement,
the Agreement shall continue in full force and effect until a

subsequent Agreement 1s ececuted.

IN WITNESS WHEREOF, the parties hereto have set their hands

and seals at Belmar, New Jersey, on this 23rd day of November, 1976.

THE BOROUGH OF BELMAR ‘ BOROUGH OF BELMAR

POLICEMEN'S BENEVOLENT ASSOCIATION MONMOUTH COUNTY
OF LOCAL NO. 50 _ NEW JERSEY

A f By:

5/ B /{M
crhdrd T. Lynch, Chépfman John A. Taylior, Mayor

egotiating Committe

Donala F. Matthews, Clerk

Yok § PaoeeZZ Gt

Dennis R.LRQQﬁZ;Member
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